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Work by women: pay deficit; inferior employment status; fewer promotion prospects; less social value;
greater precarity; often invisible and unmeasured. All this s true despite decades of legislation surrounding
citizenship, human rights and employment rights. This historic problem 1s one that the post-2008 global
crsts has exacerbated through welfare cuts and a neo-liberal and gendered drive on the part of employers to
render labour markets more ‘flexible’. However, women have not passively accepted these inequities. From
the Bread and Roses strike that inspired International Women’s Day to the Grunwick dispute in the 1970s,
women have organised, resisted and challenged unequal treatment, and workplace injustice.

We welcome historical and theoretical investigations ot women, work and activism.

http: / /womenworkactivism2018.wordpress.com
womenworkactivismconference@gmail.com

The Women, Work, and Activism conference took place at the Great North Museum, Newcastle
University on the 9™ and 10" November 2018. Organised by Hannah Martin (Northumbria University),
Stacy Gillis (Newcastle University) and Jemima Short (Newcastle University), this 2-day conference
brought together a diverse range of speakers from many disciplines. The work presented featured
historical, theoretical, and applied perspectives in a range of international contexts.



The Great North Museum in glorious sunshine for the second day of the conference



The conference included two keynote sessions. The first, by Professor Jan Windebank, opened our
conference and was entitled ‘Between family, state and market: women in domestic work in France’
discussing interaction between relationships and activities in different types of labour.

Jan Windebank delivers the first keynote

The conference progressed with a wide range of parallel panels on topics such as the Visibility of
Women’s Work, Gender and Higher Education, Women and Workplace Activism, Women and Work in
Ireland, and Women in Tech to name just a selection. Themes which came up in our discussions included
the value and visibility of work, the invisibility of certain types of work by women, and the precarity and
informality of certain types of labour. Different ways of doing activism, in historical and contemporary
contexts, was also an important focus, with discussions about the use of the body, about ‘appropriate’
modes of activism, and the difficulties of performing activism in gig work or other precarious
employment where there is sometimes no clear employer.

There was a strong postgraduate contingent at the conference who delivered some fascinating papers,
as well as 3 postgraduate poster-presentations for a competition hosted by the History Workshop
Online.
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Catherine Price, Rosemary Stubbs and Rosalee Ross with their posters

All the posters were fantastic, but the overall winner voted for by attendees was Catherine Price with
her poster ‘Rachel Carson: A Woman’s Work in Science.’

| delivered my own paper entitled ‘The Invisible Workforce of Women Religious: Reframing the Labour
of Nursing Nuns’ which explored the many different reasons work may be rendered invisible including
gender and political tensions but also questions of identity and self-perception.



Jemima Short delivering a paper on the work of nursing nuns

The second key note, by Professor Sian Moore, was entitled ‘Industrial Action and the Interaction of
Gender and Class: Individual Subjectivity and Collective consciousness’ and explored these themes
across a range of examples with particular focus on airline strikes in recent years. The thought provoking
exploration of intersectionality and of perceptions of strikers was a fantastic way to round off a rich and
challenging conference.
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Professor Sian Moore delivers the second keynote

We would like to thank the Gender Research Group, the Labour and Society Research Group, the Society
for the Study of Labour History and the History Workshop Online for their support in putting together
this conference, and all our attendees and speakers for making it such a success.

For further information and photographs from the conference you can visit our twitter account
@WomenNCL or our wordpress https://womenworkandactivism2018.wordpress.com

Report by Jemima Short, PhD Student in the School of Modern languages at Newcastle University
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